Reasons Why Temple Leaders Should Adopt an Application Screening Process
In the past our temple communities have been endangered by devotees or employees who have tendencies towards abusive or criminal acts.  It is necessary that temple management know the character and background of each devotee/employee serving, working and residing in the temple. This devotee/employee screening process will protect temples from negligent liability, as well as provide our devotee communities a sense of trust and safety for themselves and their children. Proper screening costs very little but increases safety and protection a great deal. (Please see attached sheet for suggested screening procedures.)
Screening helps to:

· Safeguard the temple and its members
· Provide vital information to temple leaders

· Identify important qualities and characteristics of applicants

· Reduce the risk of negligence if a problem should occur later 
Reasons your temple should take screening seriously:

· Screening helps ward off potential child sexual abuse perpetrators.
· If sexual abuse does occur in a temple, temples that have screened the alleged perpetrator will be in a better position to reduce their liability risk by showing they acted with reasonable care in the selection of the devotee/employee.
· Screening can identify individuals with criminal backgrounds. Temple leaders need to be informed of such information and take it into account in the selection and assignment of devotees/employees. When there is theft, violence, or abuse we often wonder, how did this happen?

More on Legal Liabilities:
According to Dr. James F. Cobble, Jr., a respected authority on church legal issues, if your church ever faces a charge of negligence related to a case of child sexual molestation, the outcome of the case largely depends upon two factors: 
1. What policies and procedures your church followed regarding the selection and supervision of church workers (both volunteer and paid employees)
2. To what degree such policies and procedures were followed in the case under consideration. 
Screening Costs to the Temple:

As part of the screening process, internet services providing background checks may cost $25 – $35. This cost is very little compared to the emotional, legal, and financial costs if an incident should occur.
Important Personnel Information:

Having an application on file for every devotee/employee also gives temples the following important personnel information:
· Skills and propensities
· Temperament, belief system, education, work history, and cultural background
· Tendencies toward violence, thievery, or child abuse
· Physical, medical or emotional problems 
· Driving record
· Steadiness in their work history
· Emergency contact information
