Procedures for Screening and Background Checks in ISKCON Centers 
A proper screening procedure has three essential components: 
1. obtaining a written application 
2. contacting references 
3. conducting further background checks
The following is the suggested process for screening new guests, devotees/employees/volunteers who serve at ISKCON temples. A background check is essential for devotees placed in a position of trust, having potential contact with children, or any access to money.
1.  Designate a temple manager or Child Protection Team member to interview all guests
The designated devotee should speak with anyone wanting to stay at our temples. Even if it is for a single night, the person should be interviewed, and have some references or credentials. Responsible devotees make prior arrangements before simply “showing up” at a temple and expecting lodging. If the devotee or guest is allowed to stay, basic information: name, address, phone number, etc, should be obtained, as well as making a photocopy of their driver’s license or other identification.

Remember, our temples are spiritual ashramas, not hotels, and we have no obligation to house an unknown and unannounced visitor, regardless of whether they have a spiritual name. Our desire to serve devotees should not preclude acting in a safe and responsible manner to protect our members and temples.
2.  Use Information/screening  forms for all devotees/employees
Anyone who is considered for more long term residence or service in our temples must fill out a detailed application form. This form can be downloaded from the CPO website: www.childprotectionoffice.org. If someone is unwilling to do this, this is a clear signal to question their qualifications for residence.
4. Call and check references 

A background check should be done on the applicant after they fill out the application form. At the very least, call the listed references. Speak to someone you trust who knows the character of the applicant (e.g., their former temple president). There are devotees who will leave a temple when a problem arises. Temple leaders need to be aware of this history. 

NOTE: Temples may also contact the ISKCON Child Protection Office to see if there are any child abuse cases or complaints against the particular devotee. (cpo@pamho.net)
5. Consider more complete background checks
It is advisable to do a more thorough background check on all new devotees/employees/volunteers. It is also essential to check the background of any devotee who will be placed in a position of trust, will have potential contact with children, or have access to money.
6.  Use Internet-based background check services  
The easiest and most thorough way to conduct a background check is through Internet services. Background check services search a variety of sources, such as national police records, child abuse registries, etc. Thorough searches will cost approximately $25 – $35, but this amount is negligible compared to the financial and spiritual costs to your temple if someone sexually abuses the children, steals from the temple, or creates other disturbances! 
Some sources for background checks that have been endorsed by non-profit church and volunteer groups:

www.screenchurchstaff.com
www.churchstaffing.com 
www.churchvolunteercentral.com 

